
	  

 

 

Course literature 

• Andrew Van de Ven: Engaged Scholarship: A guide for organizational and social 
research, Oxford University Press, 2007. 

• Andrew Van de Ven: Reflections on Research for Theory and Practice from an 
Engaged Scholarship Perspective. Chapter in S. A. Mohrman, E.E. Lawler III & 
Associates, 2011, Useful Research: Advancing Theory and Practice, Berrett-
Koehler Publishers 

• Andrew Van de Ven, Building a European Community of Engaged Scholars, 
European Management Review, 8, 189-195, 2011. 

 
Biography 

Andrew H. Van de Ven is Vernon H. Heath Professor of Organizational 
Innovation and Change in the Carlson School of the University of 
Minnesota. He received his Ph.D. from the University of Wisconsin at 
Madison in 1972, and taught at Kent State University and the Wharton 
School of the University of Pennsylvania before his present appointment.  
He teaches courses on the management of innovation and change, 
organizational behavior, and engaged scholarship. Van de Ven directed 
the Minnesota Innovation Research Program that tracked a wide variety 

of innovations from concept to implementation during the 1980’s and 1990’s. Since then he 
has been studying changes unfolding in health care organizations.  In addition to 
organizational innovation and change, Van de Ven's research has dealt with the Nominal 
Group Technique, program planning, organization assessment, and inter-organizational 
relationships. He is co-author of 12 books, including: The Innovation Journey (1999, 2008), 
Organization Change and Innovation Processes (2000), Handbook of Organizational 
Change and Innovation (2004), and Engaged Scholarship (2007) which won the 2008 
Terry best book award from the Academy of Management.  Van de Ven was President of 
the Academy of Management in 2000-2001, and is now serving as founding editor of it new 
journal, the Academy of Management Discoveries. He is also on the Board of Trustees of 
Ascension Health, the largest non-profit health care provider in the USA.   
 

Registrat ion 

Do not miss this unique opportunity to participate in a workshop on Engaged Scholarship 
led by Professor Van de Ven. The workshop can accommodate up to 20 researchers and if 
there are more people interested than we have places available, research faculty will be 
prioritised. Doctoral candidates are welcome to participate subject to space. 

Sign up for the workshop by sending an e-mail to susanne.hansson@jibs.hj.se  no later 
than September 30, 2013.  

 

 

 

 

 

Become a part of the

2nd Global Family Enterprise 
Case Competition
8 - 11 January 2014

University of Vermont, Burlington, USA

Full Scholarship (travel, registration and accomodation paid by JIBS)
Excellent learning opportunity for ambitious master students 
interested in strategy, entrepreneurship and family business

Sponsored	  by

Join the JIBS Case Competition 
Team for a challenge in the USA! 

Application due
 October 15, 2013

 

 

 Unique opportunity at  J IBS! 
Engaged Scholarship Seminar  

for Faculty and Doctoral Students  
led by professor Andrew  Van de Ven  

(29-30 October 2013) 
 
Faculty 

Professor Andrew Van de Ven, Carlson School of Management, University of Minnesota, 
USA  

Aim of the seminar 

The aim is to raise awareness that scholars of organization and management have special 
opportunities to be engaged in the fields that they study and benefit from such engagement 
in their empirical and theoretical work. Participants should be working on an organizational 
research project and be willing to explore the relevance and implications of engaged 
scholarship on the project. The idea is not to push you into becoming engaged scholars, 
but to make you reflect upon your role and project from this perspective.  

Seminar content , structure and teaching 

The seminar departs from a classic research design and shows how ‘engaged scholarship’ 
opens a range of new research activities and ways of doing research. It presents different 
ways in which you can engage others in conducting your research projects. It particularly 
shows how dialogue with stakeholders (other academics, practitioners, sponsors) helps 
you define your research problem, build theory, design research, and disseminate 
research findings in multiple ways. Through conceptual discussions, exercises, and stories 
the seminar seeks to motivate and inspire researchers to make more significant 
contributions to theory AND practice than they have in the past. The seminar is organized 
around a worksheet of five questions that participants complete before the seminar, and 
revise with exercises in developing skills in problem formulation; theory building; research 
design; communication and use of research findings. 

Learning Object ives 

Organizational theory and practice are often seen as separate endeavors following 
different methods and producing different types of knowledge. This seminar shows how 
practice can inform research in the problems we study, the ways we build our theories and 
how we communicate our findings. The seminar focuses on the relationship between 
theory and practice, research and action. In so doing it explores how research findings and 
knowledge can be useful for science, practice, and policy. 

Teaching methods 

Readings, lectures, exercises, discussions with participants in a workshop setting 
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We	  are	  looking	  for	  students	  who	  want	  to	  par4cipate	  in	  the

2nd	  Global	  Family	  Enterprise	  
Case	  Compe55on

8	  -‐	  11	  January	  2014
University	  of	  Vermont,	  Burlington,	  USA

Applica5on	  deadline:	  October	  15,	  2013

Are	   you	   an	   interna1onally-‐oriented,	   ambi1ous	   and	   hardworking	   student	   interested	   in	  
ownership,	  renewal	  and	  entrepreneurship	  issues,	  par1cularly	   in	  family	  businesses?	  If	  yes,	  
don’t	  miss 	  the 	  opportunity	   to	  represent	  JIBS	  in	  the	  second	  edi1on	  of	   the	  Global	  Family	  
Enterprise	  Case	  Compe55on	   (FECC).	  The	  compe11on	  consists 	  of	  teams	  from	  universi1es	  
across 	  the	  world	  conduc1ng	  case	  analyses 	  of	  teaching	  cases 	  with	  focus	  on	  issues 	  related	  
to	  the 	  challenges	  and	  compe11veness	  of	  family	  business.	  Last	  year	  the	  JIBS	  Team	  won	  its	  
division	  made	  to	  the	  finals	  and	  came	  on	  fourth	  place.	  This	  year	  we	  want	  to	  win!	  

To	  be	  eligable 	  you	  must	   be	  an	  ac1ve	  and	  registred	  master	   student	   at	   one	  of	   the 	  JIBS	  
master	  programs	  (you	  are	  eligible	  if	  you	  are	  on	  exchange	  this 	  semester).	  Each	  compe1ng	  
team	  will 	  consist	  of	  three 	  student	  members	  and	  a 	  coach.	  The	  winning	  team	  will 	  receive	  
the	  University	  of	  Vermont	  Family	  Enterprise	  Cup	  plus	  cash	  prizes.	  

Please	  read	  more	  about	  the	  Case	  Compe11on	  on:	  
hRp://www.uvm.edu/business/?Page=fecc/fecc.html&SM=familybusiness_submenu.html

JIBS	  and	  its 	  Center	  for	  Family	  Enterprise 	  and	  Ownership	  CeFEO	  will 	  sponsor	  the	  JIBS	  team,	  
which	   means	   that	   selected	   students	   will 	   have	   the	   costs 	   associated	   with	   the 	   case	  
compe11on	  covered	  (airfare,	  registra1on	  fee	  and	  accomoda1on).	  If	  you	  would	  like	  to	  be	  
considered	  for	  the	  JIBS	  2014	  Case	  Compe55on	  Team,	  please	  submit	  your	  applica5on	  by	  
the	  latest	  on	  October	   15	  by	  e-‐mail	  to	  Tanja	  Andersson,	   tanja.andersson@jibs.hj.se.	  The	  
applica1on	  should	  include 	  a	  1)	  CV/resumé	  complete 	  with	  transcripts 	  of	  your	  study	  results,	  
2)	  a	  one 	  page	  mo1va1on	  leRer	  explaining	  why	  you	  would	  like 	  to	  serve 	  on	  the	  JIBS	  Case	  
Compe11on	  team	  (including	  a 	  descrip1on	  of	  your	   previous 	  experience	  in	  working	  with	  
case 	  analysis),	   and	   3)	   a 	  page	   that	   describes 	  what	   you	   think	   are 	   the	   most	   important	  
challenges 	  that	   face	   family	   companies 	  in	   order	   to	   secure 	  their	   compe11veness	   in	  the	  
global 	  marketplace.	   Team	  members 	  will 	  be	  selected	   based	  on	  academic	   performance,	  
mo1va1on,	   professional	   a_tude	   and	   expected	   contribu1on	   to	   the	   team.	   For	   general	  
ques1ons,	  please	  contact	  Professor	  Ma_as 	  Nordqvist,	  ma_as.nordqvist@jibs.hj.se.	   	  For	  
ques1ons 	  regarding	  how	  it	   is 	  to	  par1cipate 	  in	  the	  compe11on,	  please	  contact	  MaRhias	  
Waldkirch,	   maRhias.waldkirch@jibs.hj.se,	   Captain	   of	   last	   year’s 	   JIBS	   team	   in	   the	  
compe11on.	  
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